APPRENTICESHIP (from Fr. apprendre, to learn), a contract whereby one person, called the master, binds himself to teach, and another, called the apprentice, undertakes to learn, some trade or profession, the apprentice serving his master for a certain time. 

Roman law is silent on the subject on this contract, nor does it seem to have had any connexion with the division of the Roman citizens into tribes or colleges. So far as can be seen it arose in the middle ages, and formed an integral part of the system of trade gilds and corporations by which skilled labourers of all kinds sought protection against the feudal lords, and the maintenance of those exclusive privileges with which in the interests of the public they were favoured. In those times it was believed that neither arts nor sciences would flourish unless such only were allowed to practise them as had given proofs of reasonable proficiency and were formed into bodies corporate, with certain powers of self-government and the exclusive monopoly of their respective arts within certain localities; and the medieval universitas (corporation) - whether of smiths and tailors or of scholars - included both such as were entitled to practise and teach and such as were in course of learning. The former were the masters, the latter the apprentices. Hence the term apprentice was applied indifferently to such as were being taught a trade or a learned profession, and even to undergraduates or scholars who were qualifying themselves for the degree of doctor or master in the liberal arts. 

When barristers were first appointed by Edward I. of England they were styled apprenticii ad legem - the serjeants-at-law being servientes ad legem; and these two terms corresponded respectively to the trade names of apprentices and journeymen. During the middle ages the term of apprenticeship was seven years, and this period was thought no more than sufficient to instruct the learner in his profession, craft or mystery under a properly qualified master, teacher or doctor - for these names were synonymous - and to reimburse the latter by service for the training received. After this the apprentice became himself a master and a member of the corporation, with full rights to practise the business and to teach others in his turn; so also it would seem that undergraduates had to pass through a curriculum of seven years before they could attain the degree of doctor or master in the liberal arts.

Authorities. - See E. Austin, Law Relating to Apprentices (1890); Addison, On Contracts (1905). For the state of apprenticeship in European countries, and, more particularly in France, see Apprentissage, enquete et documents (Paris, 1904, Conseil Superieur du Travail, Ministere du Commerce, de l'Industrie, des Postes et des Telegraphes, session de 1902). See also the literature issued by the National Institution of Apprenticeship, London. (J. S. B.) 
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	apprenticeship


	system of learning a craft or trade from one who is engaged in it and of paying for the instruction by a given number of years of work. The practice was known in ancient Babylon, Egypt, Greece, and Rome, as well as in modern Europe and to some extent in the United States. Typically, in medieval Europe, a master craftsman agreed to instruct a young man, to give him shelter, food, and clothing, and to care for him during illness. The apprentice would bind himself to work for the master for a given time. After that time he would become a journeyman, working for a master for wages, or he set up as a master himself. The medieval guilds supervised the relation of master and apprentice and decided the number of apprentices in a given guild. The Industrial Revolution, with its introduction of machinery, put an end to most of these guilds, but apprenticeship continues in highly skilled trades, at times competing with vocational training schools (see vocational education).


	1

	The terms of apprenticeship are regulated by many labor agreements as well as by law. The U.S. system of apprenticeships, established in 1937, is modeled on a 1911 Wisconsin law that named 200 occupations that benefited from apprenticeship programs. Some, such as plumbing and carpentry, required a mandatory apprenticeship period. The passage of the Manpower Development and Training Act in 1962 further encouraged apprenticeship programs. In Great Britain apprenticeship programs sometimes include outside schooling at company expense. The apprenticeship programs in continental Europe today differ from those in Great Britain and the United States by offering training in a wide range of fields, not just the skilled crafts.
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APPRENTICESHIP, contracts. A contract entered into between a person who understands some art, trade or business, and called the master, and another person commonly a minor, during his or her minority, who is called the apprentice, with the consent of his or her parent or next friend by which the former undertakes to teach such minor his art, trade or business, and to fulfill such other covenants as may be agreed upon; and the latter agrees to serve the master during a definite period of time, in such art, trade or business. In a common indenture of apprenticeship, the father is bound for the performance of the covenants by the son. Daug. 500. 


2. The term during which the apprentice is to serve is also called his apprenticeship. Pardessus, )Dr. Com. n. 34. 


3. This contract is generally entered into by indenture or deed, and is to continue no longer than the minority of the apprentice. The English statute law as to binding out minors as apprentices to learn some useful art,. trade or business, has been generally adopted in the United States, with some variations which cannot, be noticed here. 2 Kent, Com. 212. 


4. The principal duties of the parties are as follows: 1st, Duties of the master. He is bound to instruct the apprentice by teaching him, bona fide, the knowledge of the art of which he has undertaken to teach him the elements. He ought to, watch over the conduct of the apprentice, giving him prudent advice and showing him a good example, and fulfilling towards him the duties of a father, as in his character of master, he stands in loco parentis. He is also required to fulfill all the covenants he has entered into by the indenture. He must not abuse his authority, either by bad treatment, or by employing his apprentice in menial employments, wholly unconnected with the business he has to learn. He cannot dismiss his apprentice except by application to a competent tribunal, upon whose, decree the indenture may be cancelled. But an infant apprentice is not capable in law of consenting to his own discharge. 1 Burr. 501. Nor can the justices, according to some authorities, order money to be returned on the discharge of an apprentice. Strange, 69 Contra, Salk. 67, 68, 490; 11 Mod. 110 12 Mod. 498, 553. After the apprenticeship is at an end, he cannot retain the apprentice on the ground that he has not fulfilled his contract, unless specially authorized by statute. 


5.-2d. Duties of the apprentice. An apprentice is bound to obey his master in all his lawful commands, take care of his property, and promote his interest, endeavor to learn his trade or business, and perform all the covenants in his indenture not contrary to law. He must not leave his master's service during the term of the apprenticeship. The apprentice is entitled to payment for extraordinary services, when promised by the master; 1 Penn. Law Jour. 368. See 1 Whart. 113; and even when no express promise has been made, under peculiar circumstances. 2 Cranch, 240, 270; 3 Rob. Ad. Rep. 237; but see 1 Whart, 113. See generally, 2 Kent, Com. 211-214; Bac. Ab. Master and Servant; 1 Saund. R. 313, n. 1, 2, 3, and 4; 3 Rawle, R. 307 3 Vin. Ab. 19; 1 Bouv. Inst. n. 396, et seq. The law of France on this subject is strikingly similar to our own. Pardessus, Droit Com. n. 518-522. 


6. Apprenticeship is a relation which cannot be assigned at the common law 5 Bin. 428 4 T. R. 373; Doug. 70 3 Keble, 519; 12 Mod. 554; although the apprentice may work with a second master by order and consent of the first, which is a service to the first under the indenture. 4 T. R. 373. But, in Pennsylvania and some other states the assignment of indentures of apprenticeship is authorized by statute. 1 Serg. & R. 249; 3 Serg. & R. 161, 164, 166.

--A Law Dictionary, Adapted to the Constitution and Laws of the United States. By John Bouvier. Published 1856.

Method in which trainees learn a craft or trade by hands-on experience while working with a skilled worker, usually under a written or implied indentureship agreement.
34 Moby Thesaurus words for "apprenticeship": basic training, binding over, breaking, breeding, conditioning, cultivation, development, discipline, drill, drilling, exercise, fetching-up, fostering, grooming, housebreaking, improvement, in-service training, indenture, manual training, military training, nurture, nurturing, on-the-job training, practice, preparation, raising, readying, rearing, rehearsal, sloyd, training, upbringing, vocational education, vocational training

APPRENTICE

A person who agrees to work for a specified time in order to learn a trade, craft, or profession in which the employer, traditionally called the master, assents to instruct him or her.

Both minors and adults can be legally obligated under the terms of an apprenticeship contract, and any person who has the capacity to manage his or her own affairs may engage an apprentice. In some states, a minor may void a contract of apprenticeship, but in cases where the contract is beneficial to the minor, other jurisdictions do not permit the minor to void it. There must be strict compliance with statutes that govern a minor's actions concerning an apprenticeship.

An apprenticeship must arise from an agreement, sometimes labeled an Indenture, which possesses all the requisites of a valid contract. If the contract cannot be performed within a year, it must be in writing, in order to satisfy the Statute of Frauds, an old English Law adopted in the United States, which requires certain agreements to be in writing. The apprentice, the employer, and, if the apprentice is a minor, his or her parents or guardians must sign the apprenticeship agreement. Some jurisdictions require explicit consensual language in addition to the signature or signatures of one or both parents, depending upon the applicable statute. The contract must include the provisions required by law and drafted for the benefit of the minor such as those relating to his or her education and training. A breach of apprenticeship contract might justify an award of damages, and, unless authorized by statute, there can be no assignment, or transfer, of the contract of apprenticeship to another that would bind the apprentice to a new service.

A person who lures an apprentice from his or her employer may be sued by the employer, but the employer cannot recover unless the defendant knew of the apprentice relationship.

The apprenticeship may be concluded by either party for good cause, where no definite term of service is specified, by mutual consent, or by a dismissal of the apprentice. Automatic termination ensues from the expiration of the term of service, involuntary removal of the apprentice from the jurisdiction where he or she was bound, or service in the armed forces even though voluntary and without the consent of the employer. The death of either party terminates the relationship, as does the attainment of the age of majority by the apprentice, in most instances. Courts may terminate such contracts when they violate statutes. The master's cruelty, immorality, interference with the apprentice's religious beliefs or duties, or other misconduct and the misbehavior of the apprentice also constitute grounds for termination.

West's Encyclopedia of American Law, edition 2. Copyright 2008 The Gale Group, Inc. All rights reserved. 

APPRENTICE, person, contracts. A person bound in due form of law to a master, to learn from him his art, trade or business, and to serve him during the time of his apprenticeship. (q.v.) 1 Bl. Com. 426; 2 Kent, Com. 211; 3 Rawle, Rep. 307; Chit. on Ap. 4 T. R. 735; Bouv. Inst. Index, h.t. 


2. Formerly the name of apprentice en la ley was given indiscriminately to all students of law. In the reign of Edward IV. they were sometimes called apprentice ad barras. And in some of the ancient law writers, the term apprentice and barrister are synonymous. 2 Inst. 214; Eunom. Dial, 2, Sec. 53, p. 155.

--A Law Dictionary, Adapted to the Constitution and Laws of the United States. By John Bouvier. Published 1856.

APPREN'TICE, n. [L. apprehendo. See Apprehend.] 

1. One who is bound by covenant to serve a mechanic, or other person, for a certain time, with a view to learn his art, mystery, or occupation, in which his master is bound to instruct him. Apprentices are regularly bound by indentures. 

2. In old law books, a barrister; a learner of law. 

APPREN'TICE, v.t. To bind to, or put under the care of a master, for the purpose of instruction in the knowledge of a trade or business.

--Webster’s 1828.

APPRENTICE (n.) One who is bound by indentures or by legal agreement to serve a mechanic, or other person, for a certain time, with a view to learn the art, or trade, in which his master is bound to instruct him. (v. t.) To bind to, or put under the care of, a master, for the purpose of instruction in a trade or business. 

Apprentice: The first rung on the guild structure ladder. An apprentice served his master for numerous years, generally seven or more, to work of the debt of his training. Following a successful apprenticeship, the apprentice became a journeyman, eventually working to try to become a Master of his craft. 

ETYMOLOGY: Middle English apprentis, from Old French aprentis, from Vulgar Latin *apprnditcius, from *apprnditus, alteration of Latin apprehnsus, past participle of apprehendere, to seize. See apprehend.

Etymology: Old English apprentice, prentice, Old French aprentis, nom. of aprentif, from apprendare to learn, Latin apprendere, equiv. to apprehendere, to take hold of (by the mind), to comprehend. See Apprehend, Prentice. 


The system of apprenticeship first developed in the later Middle Ages and came to be supervised by craft guilds and town governments

Subsequently governmental regulation and the licensing of polytechnics and vocational education formalised and bureaucratised the details of apprenticeship.

An indentured servant is a form of debt bondage worker. The laborer is under contract of an employer for some period of time, usually three to seven years, in exchange for their transportation, food, drink, clothing, lodging and other necessities. Unlike a slave, an indentured servant was required to work only for a limited term specified in a signed contract.

A major problem with the system of indentured servitude was that in many cases, an indentured servant would become indebted to their employer, who would forgive the debt in exchange for an extension to the period of their indenture, which could thereby continue indefinitely. In other cases, indentured servants were subject to violence at the hands of their employers in the homes or fields in which they worked.

The labor-intensive cash crop of tobacco was farmed in the American South by indentured laborers in the 17th and 18th centuries.[1] Indentured servitude was not the same as the apprenticeship system by which skilled trades were taught, but similarities do exist between the two mechanisms, in that both require a set period of work.

An Indenture is a legal contract between two parties, particularly for indentured labour or a term of apprenticeship but also for certain land transactions. The term comes from the medieval English "indenture of retainer"[1] — a legal contract written in duplicate on the same sheet, with the copies separated by cutting along a jagged (toothed, hence the term "indenture") line so that the teeth of the two parts could later be refitted to confirm authenticity.[2] Each party to the deed would then retain a part. When the agreement was made before a court of law a tripartite indenture was made, with the third piece kept at the court. The term is used for any kind of deed executed by more than one party, in contrast to a deed poll which is made by one individual. In the case of bonds, the indenture shows the pledge, promises, representations and covenants of the issuing party.

In England the earliest surviving examples are from the thirteenth century. These are agreements for military service, proving that a paid, contract army was then in existence, although other evidence indicates that the method had already been in use for at least two hundred years.[1] An Indenture was commonly used as a form of sealed contract or agreement for land and buildings. An example of such a use can be found in the National Archives, where an indenture from ca. 1401 recording the transfer of the manor of Pinley, Warwickshire, is held.[3]
In the early history of the United States, many European immigrants served a period of indentured labour in order to pay the cost of their transportation. This practice was common during the 17th and 18th centuries, where over half of immigrants worked off an average of three years servitude.

Modern usage

Bond Indenture (also trust indenture or deed of trust) is a legal document issued to lenders and describes the interest rate, maturity date, convertibility, pledge, promises, representations, covenants, and other terms of the bond offering.[4]
^ a b Morgan, Kenneth O. (2001). "The Early Middle Ages", The Oxford History of Britain. Oxford, England: Oxford University Press, p126. 

^ See for example Brown, M.P., A Guide To Western Historical Scripts From Antiquity to 1600, British Library, 1990, pp. 78-9. 

^ "Catalogue". Item details SC 8/333/E1104. National Archives. Retrieved on 2008-03-28. 

What is a Bond Indenture?

As part of the process of buying and selling bonds, the bond indenture provides the means of articulating the terms and conditions for the transaction. The specifications within the bond indenture define both the responsibilities and commitments of the seller as well as those of the buyer.

Much of the information that is contained in the bond indenture has to do with the description and sales information that is related to the bond. The issuer of a bond will use the indenture to describe the form of the bond, providing a description that will include enough detail about the issuer and the bond trustee for interested investors to research the background of the bond issue. Within the text of the bond indenture, there are also specifics about the repayment schedule that will be managed by the bond trustee. This is to ensure that the bondholder is clear on when to expect interest payments, as well as whom to contact in the event of questions or concerns. 

Other important data supplied within the text of the bond indenture includes the maturity date on the bond, any call provisions or protective covenants that are extended according to the terms of the agreement, and interest rate that is to be paid to the bondholder. In the event that any type of collateral is involved in the sale of the bond, the bond indenture will make note of the assets that are pledged, and what type of circumstance would have to occur in order for the collateral to change ownership. 

As a document that is designed to ensure that both the bond issuer and the buyer and seller have a clear understanding of the terms of the transaction, the bond indenture generally employs a relatively easy to read format. While the actual text will include legal terms that are required by the laws of the jurisdiction where the sale is taking place, the bond indenture tends to follow a logical pattern in identifying the terms. This makes the text of the bond indenture accessible to everyone, especially new investors who may not be completely comfortable with documents that contain a great deal of financial terminology.
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American apprenticeship educational regime

Apprenticeship programs in the United States are regulated by the National Apprenticeship Act, also known as the "Fitzgerald Act."

The National Apprenticeship Act (also known as the Fitzgerald Act), is a federal law in the United States which regulates apprenticeship and on-the-job training programs.

Apprentice programs in the U.S. were largely unregulated until 1934. After passage of the National Industrial Recovery Act (NIRA), industry, trade unions and the National Recovery Administration cooperated to fashion various "industry codes" to govern competition, wages, working conditions and quality of products and services. One aspect of the general construction industry code was a set of rules regulating apprenticeship programs in the construction industry.

The NIRA was declared unconstitutional by the United States Supreme Court in May 1935.

To continue the work for the construction industry code authority in regard to apprenticeship programs, United States Secretary of Labor Frances Perkins established the Federal Committee on Apprenticeship. Composed of representatives from federal government agencies, Perkins tasked the committeed to recommend federal policies regarding apprenticeships.

In 1937, the Congress passed the National Apprenticeship Act (29 U.S.C. 50), also known as "the Fitzgerald Act." The Act established a national advisory committee whose task was to research and draft regulations to establish minimum standards for apprenticeship programs. The Act was later amended to permit the United States Department of Labor to issue regulations protecting the health, safety and general welfare of apprentices, and to encourage the use of contracts in the hiring and employment of them.

The Fitzgerald Act is administered by the Employment and Training Administration in the Department of Labor. The standards governing apprenticeship programs are located in the U.S. Code of Federal Regulations at Title 29, CFR Part 29. Regulations banning racial, ethnic, religious, age and gender discrimination in apprenticeship programs are located at Title 29, CFR Part 30.

The Fitzgerald Act

THE NATIONAL APPRENTICESHIP ACT 
(50 Stat. 664; 29 U.S.C. 50) 

To enable the [U.S.] Department of Labor to formulate and promote the futherance of labor standards necessary to safeguard the welfare of apprentices and to cooperate with the States in the promotion of such standards. 

Be it enacted by the senate and House of representatives of the United States of America in Congress assembled, That the Secretary of Labor is hereby authorized and directed to formulate and promote the futherance of labor standards necessary to safeguard the welfare of apprentices, to extend the application of such standards by encouraging the inclusion thereof in contracts of apprenticeship, to bring together employers and labor for the formulation of programs of apprenticeship, to cooperate with State agencies engaged in the formulation and promotion of standards of apprenticeship, and to cooperate with the National Youth Administration and with the Office of Education of the Department of the Interior in accordance with the section 6 of the Act of February 23, 1917 (29 Stat. 932), as assembled by the Executive Order Numbered 6166, June 10, 1933, issued pursuant to an Act of June 30, 1932 (47 Stat. 414) as amended. 

SEC. 2. The Secretary of Labor may publish information relating to existing and proposed labor standards of apprenticeship, and may appoint national advisory committees to serve without compensation. Such committees shall include representatives of employers, representatives of labor, educators, and officers of other executive departments, with the consent of the head of any such department. 

SEC. 3. On and after the effective date of this Act the National Youth Administration shall be relieved of direct responsibility for the promotion of labor standards of apprenticeship as heretofore conducted through the division of apprentice training and shall transfer all records and papers relating to such activities to the custody of the Department of Labor. The Secretary of Labor is authorized to appoint such employees as he may from time to time find necessary for the administration of this Act, with regard to existing laws applicable to the appointment and compensation of employees of the United States: Provided, however, That he may appoint persons now employed in division of apprentice training of the National Youth Administration upon certification by the Civil Service Commission of their qualifications after nonassembled examinations. 

SEC. 4. This Act shall take effect on July 1, 1937, or as soon thereafter as it shall be approved. 

Article on WAGE SLAVERY

http://en.wikipedia.org/wiki/Wage_slavery
